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Individud leve performanceanayssof agriculturd
technology management agency inAssam
B CHITTARANJAN DEKA, P. MISHRA AND R.K. TALUKDAR

SUMM ARY : Theagricultural technology management agency (ATMA) isaregistered society of key
stakeholdersinvolved in agricultural activitiesfor sustainable agricultural development in the district.
It is a focal point for integrating research and extension activities and decentralizing day-to-day
management of agricultural extension system. Asthe ATMA programmeisunder operation for the last
ten years in Assam, the researchable questions may arise that to how and what extent the extension
personnel (Members of ATMA Governing Body) from respective district performed their role to
accomplish the functions/activities of ATMA. Keeping in view, aresearch study was carried out with
the objectivesi.e. 1. To assess role performance of members ATMA governing body, 2. To find out
direct and indirect effects of a set of selected predictor variables on role performance of members of
ATMA governing body. A multistage purposive cum random sampling method wasfollowed for selection
of the respondents of the study. The findings of the level of role performance of the GB members
reveal ed that 80.00 per cent of the respondentshad low to medium level of performance. Only 20.00 per
cent of them were found with high level of role performance. The value of co-efficient of multiple
regression (R?) being 0.611 indicated that the independent variables viz., job satisfaction, achievement
motivation, motivational profile, job value cherished, attitude towards extension work, organizational
climate, leadership ability, role conflict and job stressjointly contributed 61.10 per cent towardstherole
performance of GB members. The F value (F=4.937**) was also found to be significant. The results of
the path analyses that the variables leadership ability, job stress, motivational profile, achievement
motivation, organizational climate and job satisfaction emerged to be six most important variables
which exhibited substantial direct effects onthelevel of role performance of the GB members.
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